DOCUHEIT RESUHE 



ED 133 615 

AUTHOR 
TITLE 

spOns agency 

PUB DATE 
GRANT 
NOTE 



95 



CG 003 180 



EDRS PftlCE ' 
DESCRIPTORS 



Harmon^ Lenore W. / 
The Forgotten Woman:- A Report On The Vocat^d^al 
Intejrests Of Women In Nonprofessional Occupations, 
Office of Education (DHEW) ^ Washington^ D*^, 
31 Aug 68 . / 

OEGf-* 3-6-061 820-0755 

2pp, ; Paper presented at the Annual Meeting of the 
American Psychological Association (San Fjancisco, 
California^ August 1968) 

MF-$0,83 HC-$1.67 Plus Postage, 

Career Choice; *Pemales'; *Labor Force; Labor ijarket; 
♦Nonprofessional Personnel; Occupational Aspiration; 
Research Projects; Vocational Counseli'ng; *VocatioSWl 
Interests; *Working Women \ 

ABSTRACT ' * ^ n \ 

frhis paper describes a research project aimed at 
discovering the locational interests of women employed in the labor 
market in nonprofessional occupations. Women from 17 nonprofessional 
occupations were ^contacted by mail and asked to complete a revised 
form of the Strong Vocational Interest Blank (SVIB) for women, and a 
questionnaire concerned with their occupational choice and job 
description. Based on responses tp this aspeqt of the study, two 
scales were constructed — one for Women-in-General "iWIG-l) which 
include^ both professional and nonprofessional women, and one for * 
women in nonprofessional occupations (WIG-2).. Subsequently it was 
determined that the WIG-1 scale was the mo^st useful where no 
information is available as to occupational level. The paper includes 
extensive a ppendices comparing the various populations and job 
categories, and concludjes that intragroup interests of women in 
nonprofessional occupations differ considerably. Such information can 
be useful to the counselor who can more adequately counsel 
nonprofessional working women. (NG) . • 
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THE FORGOTTEN ttOMAN: A .REPdUT ON THE 
VOCATIONAL INTERESTS OF WOMEN IN NONPROFESSIONAL OCCUPATIONS^ 

Lenore W, Harmon • > 
^ University of Wl5con:;in - Milwauk)s^e ^ ^ ' » 

It is^ accurate to call women who want to enteV occupations which ^. 
require noncollege preparation '•forgotten/ Couase|ors and reseaitchers 
have ignored the problems these women face. in chdosing an occupation for 
two reasons. First, women' are regarded as .transients in the world of * 
work — with no other needs to be satisfied, than the need ta find a husband ^ 
and' settle down. Even the v/oman who, has invested several ye^s in prep- 
aration for a career meets this attitude'. The woman who goes job^Jiuntihg 
I. * * 

Vlth only minimal training certainly encounters It. Secondly, even if it 

wqre considered ^important to help women plan for careers at less than a ' ^ , 
professional level, women Engaged in these types of Occupation? are 
regarded as so cimil*'::r that "neither they nor their jobsp provide any, 

basis for differential choices., J 

■ , ^ ■ 

While women are certainly more transient in %he world of v;ork than . 
men, they hcve a certain s^tabili,ty. The typical woman worker iQ no longer 
youn'il and unmarried but fortyish and married with about 20, years of employ- — j 
ment befo.-e her. In 1964, only 20 percent of the 25 million employed 
women t^ad attended collegt at all, so it follpws that at least 20 miljion 
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Harmon 2. 

o£ them were employed in occupa^tions which required technical training, e . 
hi^h school educotion, or Less (United States Department of Labor, 1966). 
Clearly the woman who spends 20-25 years in (. nonprofessionpl occupation 
iv not u'nusurl. Some attention should be giv'en to helping her make ^ 
satisfying career choices, :^ indeed some choices may prove more satis- 
factory than others.* 

This study was undertaken to chov; that v;oraen in various nonpi:ofe3-' 
c'on^l occupations; hfive vocational interests wh^ch differentiate them 
Erom each other arid from women in professional occupations. It was supported 
by a United iStates Office of Education grant and carried out at the Center 
for Interest Measurement Research at the UniversitJy of Minnesota in cooper^- 
tion with Dr. Davi4_ P. Campbell. 

N - ,, 

Methods A ^ ' 

The 17p occupations studied were chosen because: 1) they did not 
require college training, 2) they represented a broad range of paramedical, 
industrial,. ,clerical, and service occupations, 3) they were either 
occupations which large numbers of women enter or occupations which were 
' SO uni'sual that they added a ne^ dimension, to our understanding of the 
occupational, world, and 4) represehtative^s of the occupation were avail- 
able for study in seme ^racti^cpl wayj We wer^ unable to sr Jt subjects 
on an individual basis so T;e studied groups for V7hich we could gain , 
access to -large .mail^g lists through organizational directories, licens- 
ing agencies or company employee rosters^ * • - * 

Once sub ects'had been chosen, they were contacted by mail' and 
asked to couplete a revised form of the Siirong'- Vocational Interest^'BTank 

(SVIB) for wom^ avA a questionnaire which incladed^ questions j^out their 

V ' . . * ' ' 

3 "''^ . ■'• 
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reasons for choosing their occupations and their description of their jobs. 
They W(?re promised anonymity and a report 6t their scores vhich th6y hcve * 
all /^-eceived, * ; * , 

Table 1 presents, a, description of -the 17 occupational criterion groups, 
Somd respondents were rejected for use in criterion groups because they 
expressed dissatisfaction vith thei : jobs or had toa little experience to 
indicate a conclusive commitment to the occupation. 

Once criterion group metnbers we^re identified, dhe construction of 
SVIB occupation scales beg&n. The usuAl method is to compare the percentage 
of tWe criterion group who respond Like, Indifferent, Qr Dislike to each 
d|viB item with the percentages of a Wotnen- in-General group making each 
responsfe. Responses which (differentiate the occupational groups and 
W-I-G are ghted plus.br minus onfe depending on the direction of 6^e 
difference i response percentage. . a 

This T^aai the point, at.which technical diff icultt^ were expected,^. 
Strong (194^3) believed* that women in occupatioiys like those chosen for 
fjtttdy liAd liomogcneous iilterests because they ^ gnt ered the Occupations 
randomly as a stopgap until marriage, Darley (iVi-l), hjrpothesized that 
irien\^ the lower- occupational levels were injj^istinguishabje from men-in- 
general. If Strong and DarljBy were right, it*^might prove impossible to 
construct SVIB' scales for th«se occupations. The problem was complHxated , 
by the fact th't the composition of rhe W-I-G group used determinefi the^ » 

. ■ ■ • . ■ ' / 

degree of differentiation achieved both between the occupational criterion 
groups and W-I-G*, and smdng occupational groups, ^e decid^ to .attempt\^o 
construct two sets of scries one based on the usual SVIB Women-in-General 
group (W-I-G]^) waich contains 1000 women from various professional and ^ 

nonprofessional occup^itions, and the other based on a Women-in-GeneraJ. 

\ ) ^ ^ 




croup (W-I-G2) composed of ^v20 women selected ilrotn 14 nonprofessi 
occupations. 



Results 



\ 



Table 2 gives a description of the 17 occupational scales based on 
comparisons betv/een the occupational criterion groups and the Wrl-Gi group. 



Table 3 gives comparable data for the 14 bccupationai^cales based on 

• 



f 

comparisons between the occupational <:riterion groups\j;«nd the W-I-G2 group. 



The scale jvalidity is expressed as the percentage of overlap between the 
distributions of scores for the occupational and W-I-G groups as calculated 
by Telton (193). The average percentage of overlapping is much less fov 
the scales developed using the W-I-Gi group as might be expected from its 
composition. » 

Tables 4 and 5 give test-retest reliabilities for the two sets of 
scales. The subjects were' 112 members of ^n introductory psychology class 
tested over two weeks. The scales developed using IJ-I-Gi longer and ^ 
slightly more reliable. 

It appeared that either set of scales differentiated the groups 
adequately f^om a W-I-G group, wich thbse based on a cdmparisoa with 
W-I-G]^ slightly better than those based on I7-I-G2- However, differentia- 
tion between occupational groups is rilso important, so each scale was a 
applied to 27 professional occupational groups and 16 nonprofessional 
Opcupational groups. Table 6 shows the average standard score for all 
professional and nonprofessional groups (each group weighted equa-lly) on^^^ 
eac^i of the scales bailed on W-I-G^ and W-I-G2. For compariSQn, it is 
helpful to know that each group averages 50 on its own scale. A3 might 
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be expected, the W-I-Gj scales differentiated the nonprofessional groups 
from professional groupa moat efficiently while the U^^I^G^ scales 
differentiated am^ng the /nonprofessional groups most effectively. The 
W-»I-Gj scales produce better differentiation between nonprofessional 
groups than W-I-G^ scaleT'^db^e nonprofessional and professional 

groups so it was concluded that the scales deve^loped using W-I-Gj^ 
group were most satisfactory for use with populationl^not previously 

A ^ • 

classified as to occupational level/ 

It is interesting to contrast two groups in a way that highlights 
their differences. Table 7 shows some of the SVIB items 'which are 
included on the Beautician and Radiologic Technologist scales. Radiologie 
Technologists tend to endorse scientific occupations and school subjects- 
while Beauticians reject thera. Racj|iologic Technologists reject secre- 
t^rial and sales occupations and school subjects. 

Figure 1 shows how Beauticians and Radiologic Technologists describe^ 
their jobs^ Here^.the largest differcrtces are on the Sales-Nonsales arid 
the Business-Nonbusiness dimensions rather than the Scientist-Nonscient ist 
dimension. - • 




Summary 

It is technically possible to measure differences in the vocational 
interests of women in various nonprofessional occupations. SVIB scales 
have been constructed and are- nearly ready for use. If counselors will 
realize that a women's working life is long» and that the interests , and 
probably the needs and motivatioas, &f women in various nonprofessional' 
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occupations differ markedly^ the tools, for cff ectiv€ • counseling with 
tjomen going into nonprofessional occupations a* available. When 
couAselof'B. begin to counsel x>omen with "these ideos in mind, they* will 
no longer be accurately termed '*f orgott'en. ' - 
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pkiographic Deflcriptlonn of the 1? OcciipaLinnnl Groupn" 
* 1 — 








Occiipntlonal Scflic 


Rate of • 
Responoo 

Da 1* r A 11^ 

rerccnL 


^ Group 




<5 D 


Education 
(Yeorn) 
X S.D 


Work 
Experience 
(Yenrr,) 


Percent 

Mflrri^d 

11 III 1 ll-U 


Bcoutician 


SI 


262 ) 


30 


9.0 


12 1.2 


7 


4.4 


82 


Dental A!]ai;itant 




39 


11.2 


13 1.3 


12 


7.6 


59 


Elctncntary Teacher 


> 73 

1 




44 


12 3 


16 .9 


17 


10.7 


63 


Executive Housekeeper 


• A7 




53 


6.8 


12 1.9 


10 


^.0 


54 


\ 111 

' kctruitfent Assembler 


jj • 

' ' -37 ' 


07 


45 


7 0 


11 "1.5 


14 


6.3 


78 


Interior Decorator. 


172 


52 


9 9 


15 ; 2.0 


22 


8.6 


52 , 


Licensed Practical Nur:;e 
Life Imurance Saleswoman 


JO 


222 


51 


9.9 


J u 


15 


9.2 


58 


60 

V 


1C7 


53 


9.7 


14 2.2 


■ 15 


9.5 


40 


» 

Performer 


1R 




34 


9 7 


13 2.3 


13 


8.9 




Radiologic Technologist 

\v : 

Retail Saleslady 


J ■. 

46 

TV 


306 
241 


34 

,52 


11.1 
■7.7 


13 1.2 
12 1.6 


10 
15 


7.2 
7.6 


48 
73 


Secretary 


/D 


JuU 

M 


36 

* 


1*2 3 

» 


13 1.2 


12 


9.0 


53 


Sewing Machine Operator 


^ ^ 11 

f Jl 


204 


4^5 


8.8 

\ 


11 1.7 


1 1 
1 1 


J. 0 


79 


Stewardess 


/li 




24 


, 37 


13. 1.3 


3 

* 


3.1 


0 

< 


Telephone Operator 


51 / ' 

f 


128 


38 


8.0 


\i l.u 


13 


6.V 


75 


«AC 


1 f 

. 57 


218 


42 


7.1 


13 1.5 


14 


6.4 


19 
ii 


WAVfc 9 


. • 56 


213 


32 


8.0 . 


12 .9^ 


10 


5.7 


13 


ERLC 


51 

1 




41 






12 
\ 




52 
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Chnrnctorlfitlcn of the Smlod Um\ on H-I-C| 



r 

Occupfltlotw|l Scfllc 


Criterion Gioup 
(raw scores) 
N Mean S.D. 


Wowcn-ln-Cenerfll 

(N-1000) 
(standard ii.corcs) 
Mean S.D, 


I 

Percent 
OvprlTjp 


Number of . 
Items Scored 


Mlnimuin 
Percent 
Dl f ference 
Scored 


Beautician 


262 


n D 

23.8 


In L 

19.6 


31.3 


II. 2 


38 


77 


19.6 






24.1) 


15.7 


10,1 




39 


7'i ^ 


U ft 


cuuiciiiaiy ictitnti 


'1 


21.0 


15.1 




1 1 1 
13.1 


51 




lA fi 

1*4, D 




,260 


/2/.b 


16.2 


27.6 


IJ.2 . 


38 


R2 




Tnnfriitnrnt Afifl^mhlpr ^ 


[ Uv 


2u»U 


l/,6 


11 J 


lA {\ 


34. 


• 




Tntf»rlnr llororfltor 






lA ? 

1 


17 0 


7 

r 


23 


89 


19.6 


liirii^nuf^d PrActirfll Nurflt^ 


Ill 




IP 1 
iO. 3 




IJ.O 


•33 


86 


17'6 


Life Insufflnce Sfllcowooifln 


1 01 

lo/ 


Ib^l 






\ 1 A 


24 


77 


15.6- 


Performer ^iiii 


t A/. 


ii*l 




OA ^ 


\A 1 
tiJ ^ 


29 


77 ' 


■ ■ 18.6 


' Rfldlfiloplr/ Tpchnrtfftii st 


306 


1/.2 


13.0 


30.9 


1/1 
I^.I 


43 


67 • 


13 6 > 


j 

Retail Sfllcslfldv 


24r 


31.7 

• 


17.3 


26.1 


15.2' 


35 


79 


18 6 




JOO 




ID.U 




10 7 


45 


'7S 

f J 


13 6 


Sewing Machine Operator 


294 


29.4 


14.8 


/ 18.7 ' . 


16.0 


23 . 


80 


25.6 


Stewardess 


439 


33.5 


17.3 


26.8 


14.2 


34 


78 


> 

18.6 


Telephone Operator 


12C 


24.5 




25.0 


17.1 


36 


71 . . 


19.6 


MAC 


21^ 


8.? 


15.0 


31.0 


11.2 




70 


16.6 


HAVE 


213 


17.0 


18.0 


33.0 


10.9 


'42 


77 


16.6 


range 23-51 
X-35 J 
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Characterijitlf8oo,f*tii^|^ W-I-G2 ' >' • , 't 



— — 

Occupatioaal Scale 


Criterion Group 
(raw scores) 
N Mean S.D. 


Nonprofessional' W-I»G 
' (11420) 
(standard scores) 


' Percent 
Overlap 


t 

Number of 
Items Scored 


Minimum 
Percent 
Diiierence 
Stored 


•I* 

BeauticiaQ 


262 


24.6 


1 25.0^ 


•38.3"'] 




55 


85 , 


14.6 


Dental Assistant 


417 


9.3 




34.6 


u.'o ' 


' 48 


23 


13.6,.^ 


Elementary Teacher • 


325 


25.4 


ii.i 


27.2 


13.0 


• 32 


70 , 


/ 13.6 


Executive Housekeeper 


280 


16,8' 


8.9 

14.3 


30.8 


12.4 


■ 39 


■ V 


13.6 , 


Instrument Assembler 


.89 


15.8 


35.0- 


U.l 


48 


67^ ■ 


13.6 


Licensed Practical Nurse 


222 


30.3 


14;4 


' 30.3 ' 

\ 

\ 


1 13.3 


40 


77 


14.6. 


Radiologic Technologist 


')Ofi 


16 6 


15 4 


36.5 


11.7 

1 14.3 




. 60 


13.6 


Retail Saleslady 




18 9 


10.8 


30.1 


41 


"60 


13.6 


Secretary 




17 9 




34 6 


11.0 

m 


46 


55 


13.6 


Sewing Machine Operator 


294 


29.1 


18.3 

1/ 






41 . ' 


83 


17.6 


Stewardess 

1. t ■•■ " 


439 


35.2 


18.5 


26.2 


/ 14.3' 


33 


'86 - 


19.6 




128 


13.2 


7.3' 


35.3 / 


14.2. 


54 


34 


13.6 ' 


WAC 


218 


15.1 


21.3 


.34.8 


9.7 


44 


86 


14:6 


WAVE .■ " ' 


213 


15.9 


24.3 


. 37.0 


9.6 


51 


83 


■ 14.6 



1 
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test-Retest Reliability Over Two Weeks -of the Scales 
^ ' Based on W-I-Gj^ ^ * 

(N=112) , 



Test-Retest 



Retest 



0 c c up a t ional Scale 
Beautician 
Dental Assistant 
Elementary Teacher 
Executive Housekee^jer 
Instrument Assembler 
Interior Decorator ^ 
Eicensied Practical Nurse 
Life Insurance Saleswoman 
Performer 

Radiologid Technologist 
Retail Saleslady 
Secretary ^ 
Sewing Machine Operator 
WAC 
WAVE 



relation 


Mean 


S.D. 


I^ean 


S.D. 


.94 ' 


31.7 


8. 8 


.31. 1 . 


9.1. 


.94 


30. 2 


. i. 

13. 3 


30. 1 


13. 7 


.93 


35.4 ^ 




36.5 


11.9 


• 93 


26.4 • 


11.71 


26. 9 


11. ^ 


.94 


25. 5 


llr. 9 


V 26.2 


1 o o 

12. 2 


.94 


12.3 


16.2 


11. 7 


16. 3 


.95 


26.7 


13. 6 


27. 6 


13. 9 


M ^ 


23.8 


13.3 


24.8 


13.7 


.94 


30.1 


14.0 


31.0 


13.5 


.94 


34.6 


13.4 ' 


34.9 


13.8 


.93 


. ^6.0 


12.8 


26.4. 


13.0 


.V 


34.4 


10.7 

f 


34.5 


, 10.9 


.96 


14.3 


13.7 


14.4 


13.6 


.88 


30.41 


8.5 


30.0 . 


9.1 , 


.87 


' 31.9 


8.2 


31.3 


0.6 



Mean correlation^. 93 
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Table 5. 



Test-Retest Reliability Over Two Weeks of the ^ Scales 

Based "on W-'I-G2 

(N=112) 



Occupational Scale 



Test-Retest 



Test 



Rete^t 















Beautician 


.93 


37.4 


8:i 


36.6 


8.5 


Dental Assistant 


. S6 


, 35;9 


10.8- 


36.-7 


^ 10.7 


Elementary Teacher 
Executive Housekeeper 


• 87 
.87 


35.5 
25.2 


' 11.2 
10.2 


35.9 
26.0 


11.3 
10.0 


Irfstrument Assembler 


. 88 


27.9 


9.7 


27.9 


• 9.2 > 


Licensed Practical Nurse 


.95 


26.3 


, 14.7 


26.9 


14 , 3 • 


■Biologic Technologist ' 


.93 


40.8 


10.9 




11.4 


Retail Saleslady 


.91 


23.6 ' 


12.4 


23.3 


12. 7 


Secretary 


.93 


36.8 


11.8 


35.9 


11.9 


Sewing Machine Operator 


.92 


21.1 


9.3 


20.4 


9.4 


Stewardess 


.92 


41.1 


12.9 


41.5 


13.0 


Telephone Operator 


.93 


' 26.6 


14.0 


28.0 


13.6 


WAC 


.91 


37.4 


8.0 


37.0 


8,3 


WAVE 


.91 


39.5 


7.7 


39.3 


8.0 



Mean correlation^. 91 
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Mean Scores of Professional and Nonprofessional 'Groups 
on Nonprofessional Scales Based on Two W-I'G Groups^ 



— 

' V 1 


Mtan Score of 






■ Mean Score of 




1; 




Professional Groups 






Nonprofessional Groups 






> 


(N=26)', 






(N«16) ■ 


» 




/ OccupaftMal 'Scale 


. W-I-G, Scales 
1 


W-I-G, Scales 


Difference ' 


• W-I-Gi Scales 

1 


W-I-Go Scales 

L 


Difference 

L 


Beautician 


' 2'6.76 


' 7.69 


■ 7.93 

■ / 


36.87 , 


' AA AA 

39.00 


• Z.13 


\ . 

Dental Assistant 


- 25.31 ' 

f 




- 6.42 


36.43 

1 


Ak /A 

3fl.43 


i t AA 

•}• 5.00 . 


Elementary Teacher 


33.88 


/ \ 
/ 32.69 


11.19 • 


37.87 


27.18 . 


* 1 A /A 

+1(^,69 , 


V '' 

Executive Housekeeper 


:' 27.77 ■ 


V 35.23 


■ 7.46 


36.37 

I 


i 

A A /A 

30.69 


+ 5.68 


Instrument Asseoibler ' 


23.15 


■ ■ 

■ 3l\04 


1 

-7,89 


34.93 




T . op 


licensed I'kactical Nurse 


25.38 


31.15- 


■ 5.77 


^A pf^ 

32.50 , 




+ 5.0/ 


Radiologic iechnologist 


29.15 . 


42.35 , 

t 


•13.20 


) 35.25 > 

\ i 


, 35.62 


• ,3/ 


Retail jaleslady 




t 

23.77, 


- 1.81 


AA A^ 

29.37 


2y.62 


- .25 


Secretary 


28.42 


36.42 


■ 8.00 


38.75 


fll* A A 

35.93 


i A AA 

+ 2.82 


Sewing Machine Operator 


13.96 ■ 


23.69 


■9.73 


A^f 1 A 

27.12 

t . 


1A CA 

29.50 




Stewardess 


23.77 


. 28.85 


■ 5.08 . 


28.31 


26.68 


% /A 

+ 1.63 


Telephone Operator 


20.12' 


. 22.58 


-2.46 \ 


33.50 


A 1 ^ r 

- 31.75 


» + 1;75 

f 

\ 


1 


30.35 


41.06 " 


-10.73 


34.18 




- .93 

1 


17 

WAVE ^' 


.^^ 31.23' i 


42.46 


.,„/» 

■il.23 


36.18 * 


37.43 


■ ■ 1.25 



Table 7 
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Sbtne* Items fropi the Beautician a 
f (based p 



Beautician 
Items Weighted Positively 

Occupations' • 

15 Beauty SpeciaJ.i>^t^ 
34 Dressmaker 
46 Hostess 
, 61 Manager-Style SJiop 

' ^- * 
^ School Sub jects 

Items Weighte(^ Negatively 
Occupations 



3 
10 
11 
13 
16 
22 
23 
24 
29 
36 
% 38 
54 
60 
72 
' 74 
75 
77 
78 
80 
96 
100 
101 
102 
111 
115 
121 
126 
128 



Bad 
y^io] 



Income Tax Accountant 
Author -Novel 
Author -Technical Book 
bacteriologist 

)ldgist \ ^ 

Chemist 

City or State Employee 
College Professor 
Deaa. of Women 
EducationaiyDirectof 
Electronics Technician 
Laboratory Technician 
Magazine Writer 
Nurse 

X)ffice Clerk ' * ^ 

Office Manager / 
Pharmacist 
Physician 

Poet ^ * 

Reporter Ji 
Scenario' Writer , 
Scientific Illustrator 
Scientific .Research Worker 
Surgeon ' * 

Teacher-Domestic Science ^ 
Supervisor in;Telephone Office 
Weather Forecaster 
YWCA SecretWy 



nd Radiologic Technologist Scales 
n W-I-G2) ^ • ' " 

Radiologic Te<^nologist 
Items Weighted Positively 
Occupations 

11 Author-Techri^cal Book^ 

13 Bacteriologist ^ 
"16-. Biologist 

22 Chemist 

38 Electronics 
. 54 Labaratory Technician 

72 Nurse ' ^ 

77 Pharmacist . - 

78 Physician 
90 .Vetexinarian 

• 101 Scientific Illustrator 

102 Scientific Rea^^rch Worker 

111 Surgeon % 

127 X-ray Technician 

School Subiects 

367 JBotany^ 

369 Chemistry 

377 Geplogy 

390 Physics 

391 Physiology 
393 Psychology 



School Subjects 
Botany 

Chemistry ^ ^ 
Civics 

English Compositior 
176 - Geography . 
377 Geology 
Geometry 
History 
Philosophy 
Political Science 
Sociology 



J67 
369 
370 
375 



378 
379 
388 
392 
396 



Items Weighted Negatively < . 
Occupations 

14 Barfk Teller 

18 Buyer df Merchandise 

' 20 'jCashier in a Bank 

A^21 *Caterer 

37 ' Employment Manager 

43 'Supermarket Checkout Clerk 

46 Hostess ' 

48 Housekeeper 

59 Life Insurance Saleswoman 

74 Office Clerk 

. 75 Office Manager 

,89 Railroad. Reservations Clerk 

95 Receptionist 

98 Retailer 

107 Specialty Saleswoman * 

109 Stenographer ^ 

113 Teacher-Commercial ' ^ 

116 Teacher-Grade School 

121 SupervisjQr in Telephone Office 
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School Subjects 
366^ Bookkeeping 
371 Home Economics 
373^ Education-Teacher Training 
395 Shorthand - 



Beautician and 



Dangerous 



Work with things 



1. 

3. 
4. 

5. Requires skill with tools 



Figure 1 



Radiologic Technologist 
Descriptions 



Safe 



/ 



Changing 

Indoor 



6. 

8.' 

9. 
10. 
11. 

12. 

13. 

14. 
. 15. 

16. 

17. 

18. 

19. 

20. 
.21. 

22. ' 

23. ^ 
24 .V 
25. 



Sales^ 
Not active 
Dirty 

r 

Simple ^ 

Work alone 

. Usual 

Interesting 

Make fots of money 

Practical 

Very competitive 

,1 

Physical activity 

Deal with people 

Artistic 

Closp^ly^ supervised 

Dteal with things 

1. ~ 

Business 
Work with words 



Suj)ervise many other^ 
Ajn a scientist 
J.ots of public speaking 





Work wit'^i i^eas 
S t e ady "Be^ufiCV^n 

Outdoor 

No skill required 
Non-sales 
Active 
Clean 

Complicated 
Work 'With others 
Unusual 

Boring -.^ | 
Don't make much 
Intellectual 
Not competitive " ' 
Mental activity 
Deal with ideas 
-Not artistic 
Highly independent 

r 

Deal with people ' y 
Non-business 
Don't work with words 
Responsible only foi/my own work 
Not a scientist 
No public speaking 
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